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Workplace Learning for school students
InfZdmatiZn fZa 11Zdkblace leadning DIZ lidede

Workplace learning is a placement of an eligible student with an employer to gain knowledge, skills and
attitudes in the context of a real work environment. Workplace learning aims to build on the students'
schoolwork and career education activities in support of them planning and managing their transition
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Types of workplace learning

Students may need different workplace learning experiences based on their individual career plan.
Schools will support workplace learning providers to ensure that students receive appropriate learning
experiences, which are agreed to prior to the placement. These may include:

Work experience

Work experience is the involvement of a student in a short-term industry placement. This enhances their
experience in and understanding of the work environment while informing career development. Work
experience can include:

1 work shadowing and observation
{1 assisting staff with appropriate tasks

1 Problem Based Learning (PBL), including small projects that can be completed fully supervised or
with some level of independence.

Work experience can be paid or unpaid and is arranged between the employer and student. The timing of
the placement, including start and finish times are also arranged directly between employer,
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During the work trial, it is appropriate to ask students to demonstrate employability skills, including but

not limited to:
I ability to communicate effectively with {1 ability to follow instructions
others 1 punctuality
f  personal presentation f  positive attitude
f capacity to operate in the work q

_ willingness to learn.
environment

All students enrolled in government schools are covered by a personal accident insurance scheme when a
workplace learning agreement has been completed prior to start of the workplace learning.

Workplace learning provider requirements

Workplace learning providers are required to maintain a safe work environment for students on
workplace learning as detailed in the Work Health and Safety Act 2012 (SA)

Employers need to:

l

complete Section 2 and sign Section 3 of the Workplace Learning Agreement form before the
student commences the placement

provide students with a work site induction, including a tour, an introduction to staff and an outline
of safety processes before any tasks are undertaken

provide and maintain a safe working environment and safe systems of work

ensure students are always provided with direct supervision by the employer or a nominated on-
the-job supervisor
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Working with Children Check

Workplace learning providers are required to have a Working with Children Check if their workplace is
considered a_child-related work environment.

There is no requirement for a workplace learning provider to have a Working with Children Check where the
work undertaken is not classified as child-related work, nor are the employers in prescribed positions. It is
noted that an employer is not required to get a Working with Children Check in relation to the student
Zndedtaking IlZdkPlace leadning degaddlett Zf that e4Zdenf € age, af the E4Zdent i€ clattified af an emblZLiee
during the placement.

Responding to Risks of Harm, Abuse and Neglect

Responding to Risks of Harm, Abuse and Neglect (RRHAN-EC) is only required for mandatory notifiers
definition in the Mandated notifiers and their role page on the Department for Child Protections website.

How students are prepared for placement

The Department for Education has developed, in partnership with Safe Work SA and Return to Work SA, a
Work Health and Safety (WHS) program for students called WorkPRO. This course prepares students to
build their WHS knowledge and skills so they understand:

f their role, responsibilities and rights related to WHS in the workplace
I the purpose of the workplace learning and how it supports their career plan goals

I their right to undertake workplace learning in a safe work environment, including their right to be
safe from harm and free from unlawful discrimination, harassment and bullying

I procedures they can follow if they experience any issue that makes them feel unsafe or
uncomfortable.

Contact

Student Pathways and Careers, Department for Education
Phone: 08 8226 0284

Email: education.pathways@sa.gov.au

Web: studentpathways.sa.edu.au/jobs-and-work-experience

T e
= .,:’ %}&{F ,:93

Workplace learning for students information for providers| 4


https://screening.sa.gov.au/types-of-check/working-with-children-check/who-needs-a-check#child-related-wk
https://www.childprotection.sa.gov.au/reporting-child-abuse/mandated-notifiers-and-their-role
mailto:education.pathways@sa.gov.au
https://studentpathways.sa.edu.au/jobs-and-work-experience

