
 

Your Experience Matters - exit interview form 
 

Employees who are resigning, retiring, 
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	Exiting Employee Name: 
	Employee ID: 
	Classification: 
	Role title: 
	Site name  Business Unit: 
	Date: 
	Line Manager: 
	Reason for Leaving  What influenced your decision to leave your role  Were there any specific issues or concerns that contributed to your decision: 
	Job Satisfaction  Were there aspects of your job that you particularly enjoyed or found challenging  What changes if any would you like to have made to your role to make it more satisfying: 
	Work Environment  Did you feel comfortable and supported in your work environment  Were there any issues related to the work culture or your colleagues that affected your experience: 
	Training and Development  Did you receive training and opportunities for professional growth: 
	Line Management and Leadership  Did you feel supported by your line manager in your role  If not how could your line manager have supported your more: 
	Workplace Health and Safety  How could we improve your health and safety at work physical psychological safety and wellbeing: 
	Feedback and Suggestions  How can the department improve its environment or policies to improve the experience at work  What can the department continue doing to support employees work experience: 
	Employee signature: 
	Date_2: 


